
 

 

 

 

 

 

 

ProSiebenSat.1 Media SE 

Unterföhring 

 

 

Annual General Meeting of ProSiebenSat.1 Media SE on April 30, 2024 

Countermotions and Election Proposals from Shareholders 

 

Below you will find all countermotions and election proposals from shareholders within the meaning 

of sections 126, 127 of the German Stock Corporation Act (Aktiengesetz – AktG) regarding the items 

on the agenda of the virtual Annual General Meeting of ProSiebenSat.1 Media SE on April 30, 2024. 

The motions and their justifications reflect the views of the authors as communicated to 

ProSiebenSat.1 Media SE. 

 

In particular, the publication of countermotions and election proposals does not imply any 

acknowledgement of the accuracy of the statements or assessments contained therein. 

 

Shareholders may join any countermotions aimed exclusively at rejecting a proposed resolution by 

voting against the resolution proposal of the boards. Countermotions and election proposals that 

require a separate resolution are marked with capital letters below. Shareholders can cast their votes 

or issue instructions on countermotions and election proposals marked with capital letters via the 

Shareholders’ Portal and the forms provided by the Company. Regarding the details of the procedure 

for exercising voting rights, please refer to the relevant information in the invitation to the 2024 Annual 

General Meeting. 
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COUNTERMOTION/ELECTION PROPOSAL A: 

 

ELECTION PROPOSAL OF MFE-MEDIAFOREUROPE N.V. 

REGARDING AGENDA ITEM 8 



Non-binding convenience translation  

 
 
 
 
 
 
 
 
 
 
 

 
 
By courier 
To the Executive Board of 
ProSiebenSat. 1 Media SE 
Medienallee 7 
855774 Unterföhring 
 
 
Munich, March 21, 2024 
 
 
Annual General Meeting on April 30, 2024 – Elections to the Supervisory Board 
 
 
Dear sir or madam, 
 
By publication in the German Federal Gazette (Bundesanzeiger) on March 20, 2024, you convened 
the Annual General Meeting of ProSiebenSat.1 Media SE ("Company") to be held on April 30, 2024. 
Agenda item 8 relates to the election of three new members to be elected by the general meeting to 
the Supervisory Board, which consists of a total of nine members. 
 
As shown in the Company's share register, MFE-MEDIAFOREUROPE N.V. ("Applicant", "MFE" or 
"we") is a shareholder of the Company holding shares representing a stake in the share capital in the 
total amount of more than EUR 67,000,000. We will attend, or be represented at, the Annual General 
Meeting of the Company to be held on April 30, 2024.  
 
Regarding agenda item 8, MFE hereby submits, in accordance with Section 127 the German Stock 
Corporation Act (AktG) in conjunction with Article 53 SE-Regulation, the following 
 

proposal for election: 
 
MFE proposes that 
 

Leopoldo Attolico, self-employed consultant, Milan, 
 

be elected to the Company's Supervisory Board instead of Pim Schmitz for the term of office 
stipulated in the Supervisory Board's resolution proposal. 
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Mr. Attolico has agreed that, if elected, he will undertake by way of a self-commitment to purchase 
shares in ProSiebenSat.1 Media SE using 20% of his fixed annual compensation on a yearly basis and 
to hold such shares for the duration of his membership on the Supervisory Board of ProsiebenSat.1 
Media SE. Further information on this self-commitment undertaken by the members of the 
Supervisory Board can be found in ProSiebenSat.1 Media SE's Annual Report for the fiscal year 2022 
(page 111). 
 
Mr. Attolico is not a member of other supervisory boards to be formed under mandatory law or 
comparable domestic or foreign controlling boards of business enterprises.  
 
Mr. Attolico is independent of the Company and its Executive Board within the meaning of 
recommendation C.7 of the German Corporate Governance Code in the version of April 28, 2022 and, 
in particular, has no personal or business relationships with the Company, the Executive Board of the 
Company and/or the Supervisory Board of the Company or with shareholders with a material 
shareholding in the Company. Neither he himself nor a close family member works for MFE, advises 
MFE or has a personal or business relationship with MFE. Mr. Attolico has no personal or business 
relationships with customers, suppliers or competitors of the Company; in particular, he is not a 
member of the governing bodies of significant competitors of the Company and does not have any 
advisory functions at any such competitors.  
 
Mr. Attolico has confirmed that he is willing and able to perform his duties for the Company without 
restriction and that he has the time required to do so. 
 
Reasons:  
 
Mr. Attolico is particularly suitable to assume the office as a member of the Supervisory Board 
precisely with a view to the challenges that the Company is currently facing. MFE's election proposal 
takes into account the objectives adopted by the Supervisory Board for its composition and helps, in 
an excellent way, to fulfil the skills and expertise profile for the entire body as adopted by the 
Supervisory Board. 
 
Mr. Attolico has international experience. As can be seen from his CV, which is set out below, he has 
held management positions at various international commercial and investment banks. In those 
positions, he advised and assisted companies from a large number of different countries in a wide 
variety of areas and transactions. His responsibilities also included the areas of legal, compliance, 
operations, risk management and controlling. He has particular expertise in planning, structuring 
and implementation of M&A transactions, IPOs, other capital market transactions and restructurings. 
 
Unlike Pim Schmitz, Mr. Attolico has no relationship with a company that has business relations with 
the ProSiebenSat.1 Group. Mr. Attolico is therefore particularly qualified to perform the duties of a 
Supervisory Board member independently and free of any conflicts of interest. 
 
In contrast to Mr. Schmitz, his professional skills comprise a wider variety of complex international 
transactions in particular in the areas of mergers & acquisitions, corporate finance and financing 
which are key for the future development of the Company. He will strengthen the existing skills 
profile of the Supervisory Board in many respects. In addition, he will enhance the expertise of the 
Supervisory Board in areas that were not previously part of its core competences, particularly in the 
areas of mergers & acquisitions and equity and debt financing. 
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Curriculum vitae Leopoldo Attolico: 
 

PROFESSIONAL CAREER 
10/2013 – 2/2024 Citigroup 
⎯ Southern Europe (Italy, Spain, Greece and Portugal) Cluster Head and Italy Country Officer 

(since 12/2016) 
⎯ Responsible for all Citi activities in these countries, incl. Legal, Compliance, Operations, 

Risks and Controls 
⎯ Regulated role (i.e. CEP Branch Manager) vetted and approved by both ECB and CBI) 
⎯ Lead coverage banker on selected key Italian accounts (Corporates, Public Sector and 

Private Equity) 
⎯ Was Head of Citi Investment Banking until 7/2021and Vice Chairman of Investment 

Banking Italy until 3/2023 
 
1/2009 – 9/2013 Deutsche Bank 
⎯ Vice Chairman Investment Banking Coverage and Advisory (Italy) 
⎯ Head of Investment Banking Coverage and Advisory Italy (until 9/2012) 
⎯ Was also:  Member of EMEA Regional Leaders Group 

 Member of DB Italy Executive Committee 
 Branch Manager of DB AG Milan Branch 
 

1/2000 – 9/2008 Lehman Brothers (Nomura between 9/2008 and 11/2008) 
⎯ Last role: Head of M&A Southern Europe 
⎯ Head of Investment Banking Coverage Italy (2006/2007) 
⎯ Previously member of Italy Investment Banking team  
⎯ Was also:  Member of Europeean IBD Executive Committee 

    Member Italian Operating Committee 
 

1/1989– 12/1999 Intesa SanPaolo 
⎯ Head of Rome Office Banca IMI (1999) 
⎯ Head of Corporate Finance SanPaolo (1997/1998) 
⎯ Hambros Bank London – Secondment (1995/1996) 
⎯ Sanpaolo Finance/Crediop/Credipar: member of investment banking and principal 

investment teams 
 

ACADEMIC ACTIVITIES 
⎯ Professor of "M&A and Investment Banking" at Luiss University in Rome (since 2018) 
 
EDUCATION 
⎯ Degree Magna cum laude in Statistics & Economics at La Sapienza University in Rome 
⎯ Baccalaureat "C", Lycee Francais Chateaubriand, Rome 
 
PERSONAL 
⎯ Italian citizen 
⎯ Languages: Italian, English, French 
⎯ Private place of residence: Milan (Italy) 
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We kindly ask you to confirm receipt of this letter in advance by e-mail to be sent to Pasquale 
Straziota (e-mail: Pasquale.Straziota@mediaset.it) and to make this election proposal, including the 
reasons therefor and the curriculum vitae of Mr. Attolico, available to the Company's shareholders in 
accordance with Sections 127 and 126 (1) AktG in connection with Article 53 SE-Regulation. 
 
Yours faithfully, 
 
 

____________________________ 
Name: Marco Giordani 
Title: CFO, member of the Executive Board 
with sole power of representation  
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COUNTERMOTION/ELECTION PROPOSAL B: 

 

ELECTION PROPOSAL OF PPF IM LTD 

REGARDING AGENDA ITEM 8 

(WITH AMENDMENT/SPECIFICATION DATED MARCH 28, 2024) 
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COUNTERMOTION/ELECTION PROPOSAL C: 

 

ELECTION PROPOSAL OF SASCHA DALIG 

REGARDING AGENDA ITEM 8 



 

 

Sehr geehrte Damen und Herren, 
  
vielen Dank für die Einladung zur diesjährigen Hauptversammlung. 
Ich habe der Einladung entnommen, dass es gilt in diesem Jahr für den Aufsichtsrat neue Mitglieder 
zu ernennen. 
Sie haben 2 Vorschläge gemacht und es sind bereits weitere eingegangen. 
  
Ich möchte mich selbst anbieten Teil des Aufsichtsrats zu werden. 
Mit meiner über 25 jährlichen Erfahrung in der Dienstleistungsbranche, der Hotellerie und 
Führungsverantwortung in diversen mittelständischen Unternehmen und Konzernen, bringe ich ein 
umfangreiches Wissen mit. 
Die Sicht von außen auf die Medienbranche und die ProSiebenSat.1 Media SE kann ein positiver 
Impuls sein. 
  
Ich habe keinerlei Verflechtungen mit der ProSiebenSat.1 Media SE und kein konkurrierendes 
Mandat inne. 
Gerne bin ich bereit 20% der Vergütung in Aktien zu reinvestieren um den Anspruch an den 
Vorstand und den Aufsichtsrat abzubilden.  
  
Im Anhang sende ich Ihnen meinen Lebenslauf um sich ein Bild meiner Person zu machen – einer 
Veröffentlichung meines Lebenslaufs im Rahmen der Wahlen stimme ich zu. 
  
Herzlichen Dank und freundliche Grüße. 
Ich freue mich auf die Aufgabe und die gemeinsame Zusammenarbeit. 
  
-- 
  
Dear Ladies and Gentlemen, 
  
Thank you for the invitation to this year's Annual General Meeting. 
I understand that new members are to be appointed to the Supervisory Board this year. 
You have made 2 proposals and more have already been received. 
  
I would like to offer myself to become part of the Supervisory Board. 
With over 25 years of experience in the service industry, the hotel industry and management 
responsibility in various medium-sized companies and groups, I bring a wealth of knowledge to the 
table. 
An outside perspective on the media industry and ProSiebenSat.1 Media SE can be a positive 
stimulus. 
  
I have no links with ProSiebenSat.1 Media SE and no competing mandate. 
I am prepared to reinvest 20% of my remuneration in shares in order to reflect the demands on the 
Executive Board and the Supervisory Board.  
  
Please find attached my curriculum vitae to give you an idea of who I am - I agree to the publication 
of my curriculum vitae in the context of the elections. 
  
Many thanks and best regards. 
I look forward to the task and to working together with you. 
  
  



 

 

Sascha Dalig 
 

 
 Garbsen 

E.  
M.  
  
https://www.linkedin.com/in/sascha-dalig/ 
https://clickatree.com/de 
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CV Sascha Dalig 

 

Personal Data:   

Name: Sascha Dalig 
Date of birth: 03.08.1979  
Place of birth: Hannover 
 
Marital status: Married, 2 Children (20 & 17 years) 
 
LinkedIn Profil: https://www.linkedin.com/in/sascha-dalig/ 
 
Summary   
 
More than 25 years of experience in hospitality from Operations to department head functions and 
strategic & regional management. Since 2010 active in Revenue Management and strategic 
Operations with different stakeholders. Wide range of expertise with different international 
hotelbrands in managed and franchise environments.  
 
Trainer and teacher internally and externally, more than 15 years of experience in examination and 
planning of apprenticeship final exams for the Chamber of Industry and Commerce Hannover. 
 
Speaker and Moderator on industry events and beyond on Technology, People topics and CSR.  
 
 
Work Experience:   
 
02/2024 – heute Managing Director & Chief Business Development Officer 
   HotelPartner Revenue Management  
 Responsible for internal and external business development.  
  Projectmanagemet, Sales, Customer Relation and a strong focus on  
  development of teams, Training and sustainable Alignment.  
 
09/2023 – actual Brand Ambassador  

 Click a tree 
  Supporting Click a tree on their mission to reforest the world. 
  Working on branding and growth of the company while maintaining the  
  original visions. 
 

05/2022 – actual Member of HR & Employer Branding Experts Circle at 
 HSMA Deutschland e.V. 
 Working with a group of experts to create a better HR and Employer  
  Branding Culture within Hospitality. Co Author of articles and Co Host of  
 Podcasts and Conferences. 
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09/2020 – 12/2023 Regional Director Central Europe | Wyndham Hotels & Resorts 
  Responsible for a region of 160+ hotels in Franchise management 

 (D-A-CH, SLO, PL, CZ, HU, NL, BE) 

• Daily Franchise Operations support 

• Selling benefits to partners 

• Create and foster networks 

• Contract Management Supplier & Franchise 

• Marketing & Strategic Sourcing 

• CSR Responsibility  

• Budgeting 

• Representation of the brand 

• Hotel openings 
 

06/2020 – 03/2023 Senior Advisor | Hospitality Robotise AG 

• Consulting and advising on Servicerobotics in Hotel and 
Gastronomy 
 

03/2019 – 05/2020 Head of Operations & Quality | Prokurist fidelis hospitality 

  Responsible for 8 hotels under Accor Brands, 1 hotel under Choice and a  
  1 hotel under Deutsche Hospitality. 

• Operational Management of the hotels 

• Coaching and Development of GM and teams  

• Budgeting & Cost control 

• Contract management 

• Hands-On Management (Interims management of Hotels) 

• Hotel opening 
 
03/2017 – 02/2019 Vice President Operations Franchise Central Europe | Accor 

 Responsible for 50 Hotels within the Accor Franchise Network in 
 Germany and Sweden. 

• Operative Coaching of the GM 

• Project management with main topics HR & CSR 

• Budgeting  

• Contract management  

• Training & Coaching Hotel teams 
 
04/2016 – 03/2017 Director Revenue Management Central Europe | Accor 
 Leading the team of Revenue Managers within hotel and cluster  
 functions. 

• Coaching & Training on daily basis 

• Support with development and implementation of new 
strategies 

• Maintenance of the RM Systems 

• Optimization of workflows 

• Change Management 
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10/2010 – 03/2016 Regional Revenue Management | Accor 
 for Accor Hotels in Hannover all brands 
 (Mercure, Novotel, Suite Novotel, Ibis) 

• Revenue responsibility up to 25 Mio. € 

• Budgeting and Businessplanmodelling 

• Organisation of strategic market place revenue management 

• Maintenance of reservation systems Intranet/Extranet 

• Reporting to hotels and head quarters 

• Organisation and guidance through meetings 

• Projects  

• Lead of Training Revmaster  
 

07/2013 – 02/2014 Regional Revenue Manager | H-Hotels 
 Working with Ramada Hotels Region North (8 Hotels) 

• Responsible for Pricing Strategy 

• Rate- and Revenueoptimization 

• Handling Reseveration Systems & Bookingplatforms 

• Reporting and Forecasting 

• Competition Analyses 

• Projectlead 

• Setup of Central Reservation Desk North 
 

10/2010 – 06/2013 Multi Hotel Revenue Manager |Accor  
 for Accor Hotels in Hannover (Mercure & Novotel) 

• Revenue responsibility up to 15 Mio. € 

• Budgeting and Businessplanmodelling 

• Organisation of strategic market place revenue management 

• Maintenance of reservation systems Intranet/Extranet 

• Reporting to hotels and head quarters 

• Organisation and guidance through meetings 

• Projects  

• Lead of Training Revmaster  
 
08/2002 – 09/2010 Several Hotel Department Head 
 and Assistant management positions 

• Team responsibility for the hotel in collaboration with the 
hotel GM, main emphasis F&B 

• Yearly Budgeting  

• Monthly stocktaking and analysis of KPI 

• Preparational finance- and personnel-accounting 

• Maintenance of the POS system 

• Creating of statistics and analysis for the F&B part of the 
hotel 

• Control of standard compliance 

• Daily operation of hotel restaurant and mice department 
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07/1999 – 08/2002 Different Positions as hotel employee and military service 

• Daily work at front office 

• Training new colleagues and apprentices 

• Shift lead of service stations 

• Monitoring of processes 

• Stock taking and analyses, as well as purchasing 

• Shift planning 

• MOD  
 
 
Apprenticeship:  
 
08/1996– 07/1999 Apprenticeship Hotelexpert 
 Best Western Autobahnhotel und Rasthaus Garbsen Nord 
 3*** private hotel, 39 rooms, 2 Restaurants, Terrace und  
 Motorwayshop 
 
Education:  
 
2023 Sustainability Manager, DHA 
 
2018 – 2020 Wirtschaftsfachwirt IHK 
 Bachelor professional of business administration and operations 
Qualifications:  

04/2018 Scotwork negotiation skills 
10/2017 Argumentations- and Discussion training Haufe Akademie 
06/2016 Accor Business Campus – Certified Revenue Management 
11/2014 RM Pro – Accor Certified Revenue Management 
12/2013 Micros Infor Training 
11/2013 Online Reputation Management 
11/2011 VDR Certification Distribution Manager 
12/2010 RM Dimension – Accor Certification Revenue Management 
08/2010 Revmaster – Basic Training Revenue Management 
09/2004 Accor Training: New Potential to win 
06/2004 Accor Training: Leadership through conversational skills 
03/2004 Accor Training: Yearly employee assessment conversation 
01/2004 – 05/2004 Train the Trainer / Ausbildereignung IHK Köln (AEVO) 
04/2003- 05/2003 Ibis Team Trainer 
 
Languages:   
 
Deutsch Mother tongue 
English C2 Level 
 
Miscellaneous:   
 
Examinor for IHK Hannover 
Mentor IHK Hannover: Apprenticeship and New talents 
Moderator & Keynotespeaker 
Webmaster Swimming Club W98 Hannover 






